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ANNEXURE-VI TO BOARD’S REPORT
ANNUAL REPORT ON CSR ACTIVITIES

1.a. BRIEF OUTLINE OF THE COMPANY’S CSR POLICY:

The ‘Corporate Social Responsibility and Sustainability Policy’ (CSR Policy) of the Company was formulated in line with the
provisions of the Companies Act, 2013 read with the Companies (Corporate Social Responsibility Policy) Rules, 2014 made
thereunder and ‘DPE Guidelines for CSR and Sustainability’ w.e.f. April 1, 2014 and approved by the Board of Directors during
the financial year 2014-15. The same was approved by the Board of Directors to be followed during the financial year 2015-16.

The salient features of the ‘CSR and Sustainability Policy’ of the Company are as under:

Approach: REC shall strive to fully exploit its core competence and mobilize its resource capabilities in the implementation
of CSR activities/ projects, as also to align CSR and Sustainability policy with its business policies and strategies to the
extent possible and shall select such CSR activities/ projects which can be better monitored through in-house expertise.

Broad activities under Corporate Social Responsibility:

The Company would endeavor to adopt an integrated approach to address the community, societal & environmental
concerns by taking up a range of the following activities, which shall be taken up strategically, in project mode, in a
focused manner to the extent possible.

Although the Company may select CSR projects from a vast range of available options, priority would be accorded to
activities pertaining to inclusive growth of society, with special attention to the development of weaker sections of society
and the backward districts of the country in the given chosen/focus area(s) and environment sustainability.

In line with the above, the Company shall ensure carrying out CSR projects/ programs in line with activities prescribed
under Schedule VII of the Companies Act, 2013.

Financial component: In line with Section 135 of the Companies Act, 2013, at least 2% of the average net profits of the
Company during the three immediately preceding financial years shall be spent on Corporate Social Responsibility.

Institutional set-up under CSR: The institutional set up shall be as follows:

A Corporate Social Responsibility Committee of the Board (‘the CSR Committee’) shall be constituted consisting of three
or more Directors, out of which at least one Director shall be an Independent Director. The Role & Responsibilities of
the Corporate Social Responsibility Committee shall inter-alia include, formulating and recommending to the Board
the activities to be undertaken by the Company as specified in Schedule VII, monitor and recommend the amount of
expenditure, periodically submit the reports to the Board of Directors.

The Role & Responsibilities of the Board of Directors shall include, to ensure formation of the Corporate Social Responsibility
Committee of the Board, to approve CSR Policy for the Company, after taking into account recommendations made by
CSR Committee of the Board and disclose the contents of such policy in its report, to ensure that activities in its CSR policy
are related to activities included in Schedule VIl of the said Act, etc.

While Corporate Social Responsibility Committee of the Board shall keep an oversight on the whole activities, a two-tier
organizational structure to steer the CSR projects of the Corporation shall be deployed for screening and recommendation
of CSR project proposals:

a) 1% Level Committee of officials of DGM/AGM level for screening and recommending various CSR project proposals, as
the case may be, received from time to time; and

b) 2nLevel Committee, headed by an official of the rank not less than one level below the Board level, for recommending
sanction of financial assistance under CSR, for approval of Corporate Social Responsibility Committee of the Board.

Mechanism of carrying out CSR activities:

The CSR activities shall be undertaken by the Company, as per its stated CSR Policy, as projects or programs or activities
(either new or ongoing), excluding activities undertaken in pursuance of its normal course of business.

The company may decide to undertake its CSR activities through a registered trust or a registered society or a company
established by the Company or its holding or subsidiary or associate company established under Section 8 of the Act
or otherwise, as permitted under Companies Act, 2013. In line with the above, the Company may give preference to
such registered trusts or registered societies, which are empaneled with Indian Institute of Corporate Affairs (IICA)/The
Tata Institute of Social Sciences (TISS)/ government departments and those registered trusts or registered societies which
have past work experience with Government/Semi-Government /PSUs/autonomous bodies, in line with their focus area of
operations. The Company may also carry out CSR activities approved by the Corporate Social Responsibility Committee of
the Board through other PSUs/ Government bodies.

Monitoring:

The Company shall carry out implementation / monitoring of the CSR Projects in line with Implementation Progress/
Monitoring Guidelines for CSR Projects.

The Company may conduct, through its own manpower, located at its Zonal Offices/Project Offices/Corporate Office or
by an external agency, periodic monitoring of CSR projects concurrently with implementation or otherwise, to assess if
the progress is on expected lines in terms of timelines, budgetary expenditure and achievement of physical targets, etc.
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For detailed Corporate Social Responsibility and Sustainability Policy, visit the website of the Company at the link:
http://recindia.nic.in/images/pdf-files/CSR_Sust_Policy.pdf.

b. Overview of projects or programme undertaken:

As per the Companies Act, 2013 and the Rules thereunder, “Corporate Social Responsibility (CSR)” means and includes but
is not limited to:-

(i) Projects or programs relating to activities specified in Schedule VII to the Act; or

(ii) Projects or programs relating to activities undertaken by the Board of Directors of the Company (‘the Board’) in
pursuance of recommendations of CSR Committee of the Board as per declared CSR Policy of the Company.

REC through its CSR initiatives attempts to fund and support socially beneficial projects with sustainability as a guiding
principle giving priority to issues of foremost concern as in the national development agenda and to reach a wide spectrum
of beneficiaries with a view to empower economically and socially backward communities, old age persons, differently
abled, children, youth, etc. The overview of the thematic area-wise projects/ programs undertaken/ on-going during the
financial year is as under:

i. Eradicating hunger, poverty and malnutrition, promoting prevention health care and sanitation, including
contribution to the Swachh Bharat Kosh set-up by the Central Government for the promotion of sanitation and
making available safe drinking water :

By supporting Government of India programme for setting up of sanitation, water & hygiene facilities in select
schools and villages, projects for safe drinking water facilities in select rural areas in select states, Mobile health
care vans, setting up/ up-gradation of infrastructure/ facilities in select health care institution, distribution of
assistive aids, appliances and artificial limbs to select persons with disabilities from weaker sections of societies, etc.

ii. Promoting Education including special education and employment enhancing vocation skills, especially among
children, women, elderly and differently-abled and livelihood enhancement projects :

By supporting projects for improving access, retention and learning outcomes for select primary school children
in districts having low literacy indices and in locations having migrant population, setting up libraries in select
government schools, development of infrastructure in schools, including school for differently-abled children,
supporting job-oriented skill development training programme in various trades for select youth from economically
weaker sections of society including women.

CMD, REC, exchanging MoA for Skill Development Training Distributing laptops with customized software to visually
programme for unemployed youth with National Skill Development impaired students at Jawahar Lal Nehru University under
Fund/ National Skill Development Corporation in presence of REC CSR initiatives.

Hon’ble Minister of State (IC), Power, Coal, New and Renewable
Energy, Government of India, Hon’ble Minister of State (IC), Skill
Development and Entrepreneurship and Hon’ble Minister of State,
Drinking Water and Sanitation.

iii. Promoting gender equality, empowering women,
setting up homes and hostels for women and orphans;
setting up old age homes, and such other facilities for
senior citizens:

By supporting projects for setting up of girls hostel
in technical institute, livelihood enhancing women-
empowerment programme, enhancing health care
facilities in select old age homes, etc.

CMD, REC, inaugurating Girls Hostel in THDC Institute of
Hydropower Engineering and Technology at Tehri, along
with CMD, THDC, constructed under REC CSR initiatives.
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iv. Ensuring environmental sustainability, ecological
balance, protection of flora and fauna, animal welfare,
agro forestry, conservation of natural resources and
maintaining quality of soil, air & water, including
contribution to the Clean Ganga Fund set-up by the
Central Government for rejuvenation of river Ganga :

By supporting projects for setting up solar micro grid
in households in select un-electrified/ poorly electrified
villages in select districts etc.

v. Protection of national heritage, art and culture,
including restoration of buildings and sites of
historical importance and works of art; setting up
public libraries; promotion and development of

traditional art and handicrafts: Director (Finance), REC exchanging MoA for the project ‘Setting
up of solar Micro Grids in rural households’ with The Energy
and Resource Institute (TERI) in presence of CMD, Director
(Technical), REC and senior officials of REC and TERI.

By supporting project for reviving crafts heritage and
providing sustainable livelihood to the select women
artisans in select districts.

vi. Rural development projects :

By supporting programme for farmer-centric
integrated watershed development for improving
rural livelihoods, building of culvert.

c¢. Web links of Corporate Social Responsibility and
Sustainability Policy and programs:

In line with the Companies Act, 2013, The Corporate Social
Responsibility and Sustainability Policy of the Company
and details of the CSR projects approved by the Board of
Directors during the financial year have been uploaded on
the Company’s website, i.e. www.recindia.com. i

) . . GM (Finance) - CSR, REC receiving ‘Skoch Order-of-Merit Award’
Th,e updated status o_f the ongoing CSR pro;_ects is also and ‘Skoch Award 2015’ to the project ‘Reviving Crafts Heritage
being uploaded periodically on the website of the & Providing Sustainable Livelihood to the Artisans’ under REC CSR
Company. initiatives.

2. COMPOSITION OF THE CSR COMMITTEE:

In line with the Companies Act, 2013, the Company shall constitute a Corporate Social Responsibility Committee of the Board
consisting of three or more directors, out of which at least one Director shall be an Independent Director.

The composition of the Corporate Social Responsibility Committee of Directors w.e.f. December 22, 2015 is as under:
i.  Prof. T.T. Ram Mohan, Independent Director — Chairperson of the Committee
ii.  Shri A. Krishna Kumar, Independent Director - Member
iii. Shri Ajeet Kumar Agarwal, Director (Finance) - Member

iv.  Shri Sanjeev Kumar Gupta, Director (Technical) - Member
3. AVERAGE NET PROFIT OF THE COMPANY FOR LAST THREE FINANCIAL YEARS

The net profit of the Company for the last three financial years, as per Companies Act, 2013, was as under:

(R in crore)
Financial Year 2012-13 - 5,163.55
Financial Year 2013-14 - 6,530.59
Financial Year 2014-15 - 7,423.80
Total 19,117.94
Average net profit - % 6,372.65 crore

4. PRESCRIBED CSR EXPENDITURE (TWO PER CENT OF THE AMOUNT AS IN ITEM 3 ABOVE) - ¥ 127.45 crore. However, the Board
of Directors approved CSR budget of ¥ 128.00 crore for financial year 2015-16.
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DETAILS OF CSR AMOUNT SPENT DURING THE FINANCIAL YEAR:
(a) Total amount to be spent for the financial year: T 128 crore.

(b) Total amount disbursed during the financial year: ¥ 103.29 crore.

() Amount provided towards CSR expenditure during the financial year, likely to be released during financial year 2016-17:
< 24.91 crore.

(d) Total CSR expenditure during the financial year (b + c): ¥ 128.20 crore.

(e) Amount unspent, if any : please refer to 5(c) above

(f) Manner in which the amount spent during the financial year is at Annexure - A.

IN CASE THE COMPANY HAS FAILED TO SPEND THE TWO PER CENT OF THE AVERAGE NET PROFIT OF THE LAST THREE FINANCIAL

YEARS OR ANY PART THEREOF, THE COMPANY SHALL PROVIDE THE REASONS FOR NOT SPENDING THE AMOUNT IN ITS BOARD
REPORT:

Please refer to information provided at item-5 above.

RESPONSIBILITY STATEMENT OF THE CSR COMMITTEE:

The implementation and monitoring of CSR policy by the Company is in compliance with CSR objectives and Policy of the
Company.

Sd/- Sd/-

Director (Finance/CSR) Chairman of CSR Committee
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RURAL ELECTRIFICATION CORPORATION LIMITED

Ififr Sil, 3 HAEAT

Endless energy. Infinite possibilities.

EEV'ET'IV'6L |86S'EL'TS |SEB'6Y'E6'BL [00029'88'ST| ¥ A1oB3ae) jo [ej01-gns
0€S'22' 0£0'9 00S'9L°T 000°59°LZ (@) |1e103-gns
ebuen JaAl JO uoneuan(al
JO} JUBWIUJISAOD  [BJIUDD
ayr Aq dn-1as pun4 ebueo
ues)) ay} 0} UOINQLIUOD
Buipnpur Js1em B Jie ‘|ios
jo  Ayjenb  Bujuieyuiew
pue s32JN0sal |ednjeu 4o
uoleAsasuod ‘Aiysaloy oibe
‘3JejoM |ewlue ‘eune) pue
fuabe eJo|4 O uoPa30Id ‘Duejeq eysipo ‘|euauayq ul
Bupuaws|dwi |ea160j029 ‘Ayjigeuresns | suoiled>o| pub-4O § ul SpPUD Ul
ybnouyy 0€s'22'T 009 00S91°C 000'59°LZ BYSIPO ‘|euauay( | |eIuswiuodinua Bunnsu3 | 1iews Ad 4e|0S 4o uoneluswa|dw L
1uswdo|anaq o|qeuleisns iapun syelfoid g v
€06'00'VV'6L [895°£9'7S |SEE'EE'L6'8L |000°L6'99'ST (V) |er03-qns
ebuen JaAlY 40 Juswdojanaq
_mmcmo pue uonuaanfay Joy pung
299'LL"\¥'S1|299'LL LY |000'00°00°SL [000°00°00'S L Iyjag ma | 19N 30 UORBUSANISL 10} |efuer, uesy o3 uonnquiuod| v
JUSWUJBAOD |BJIUDD By}
Ag dn-1s pung ebuep $921n9S ABJau3 uea) apinoad
LS6°LT'T8'L |0SL'€6'y |L0T'8T'LL'L |000°L6'90°C BYSIPO pue puelpieyr|uea|d ayl 0} uoiNngLiuod |01 SPLUD DI Jejos Jo dn Bumas| ¢
ysopeld Buipnppui ‘191em B Jie ‘|10s
eAype ‘spusip uNdAlys u_%_m B_m_wmhﬂomwmh:_c__wﬂ_wmr:c Bunybi| 199115 Jejos
7/6'90°L6°L |0€L°LL'S |ZPT'68'G8'L |000°00°S0°S pue eunp “ebeuoysy JO UONeAIasUO> 'A1saio) paseq @37°SON 0091 40 dn bumas| ¢
ysopeld |oibe  ‘aieyom  |ewlue
|[eydeuniy ‘spISIP 3Yo|‘eune; pue  eioly 4O
fousbe pue Aswny bununy| ‘Asjjea | uondayoud ‘aauejeq
Bupuswa|dwi bueqip Jamo7  ‘A9|jea||edibojoda  ‘Ayjigeuleisns Builybi| 193.43s Jejos
ybnouyy LLE'V6'8T [Yda:74 988°G51'87 000°00's5's |Pueqig ‘Bueisiaddn | |e3USWIUOIIAUS  Bulinsug | paseq @3] "SON 198 40 dn Buiias l
218 pun4 ebuen ues|) ‘A}|igeuleisns |eJUBWUOIIAUT Y {7
(v)sweiboud
10
+x(d9 + V9) asim
fouasbe pouad ww%w_w%nmw sweaboid | # usyepspun sem sweiboid
Bunuawajdwi Bunaodai spea l_mev u.v«qu_n 10 129(oud |10 spsfoid aseym 1LISI
ybnouyy 1o 9y} o1 dn Pe3YI=A0 ; (3196pnq) [pue =xels ayy Ayads (2)
12341 : Juads | aamypuadxae sweibouid Jo sydafoud Aepino (1Yo 1o ease [edxo7 (1) pa4an0d si 1afoad ‘ON
junowy | aApe|nwn)| ay} uo juads Junowy junowy [sweiboid 1o  spsfoid Y1 Yd1yMm ul 101335 | paynusp! ALANDY 10 18foid ¥SD | IS
(8) () 9) (S) ((2) (€) () (1)

(2 urunowy)

114 |



47"ANNUAL REPORT 2015-16

796'L1°02°8T'L

TULYY'LY'E

06L'€S'TL'VT'L

9/8'70'11'98'C

(9+G+p+£+2+1) |10l puein

96L°18'ZL'T {099°9L'S |9€1°S0°L0'T |000°00'€€'ZZ| 9 Aoba3eD jo e3oy-qns
euebue|a]
fouabe pue ysapeud eiypuy pooyi[aAIT |edny Buiroadw)
Bunusws|dwi JO LISIp Jndejueuy spafoid|J4o)  Juswabeuepy  paysialepn
ybnouyy 96/'18'CL'C |099'9/'S |9€1'S0°L0'C |000'00'EE'CT pue sebeuqooqyey [3uswdolaasq [einy | paiesbarul RIFVER IR Y
spaloid Juswdojanaq |einy "9
€65'€8'0€ €55'€8 000°00°0€ 000°00'8S’L s f10631e) Jo [e10)-NS
syenipuey pue pe
Jeuonyipes} jo juswdojanap
pue uonowoid Issuelql|
d1ignd dn Buias ‘e Jo syIom
pue uepodwil  [EILOISIY
Jo seys pue  sbuipjing
fHuabe Jo  uonesoysal - Buipnpul suesiJy ayl o}
Bunuawa|dwi ainyn> pue e ‘abejssy | pooyldal] ajgeuleisns buipinoad
ybnouyy €95'eg'0g €95°€8 000°00°0€ 000°00'8S"L jeselnp ‘pegepawyy |[euojeu  JOo  UOIPSJOId [pue  dbelsH syelsd Buinnsy| |
abellIay [euolleu Jo uodoId 'S
(v)sweiboud
10
»x(89 + V9) asim
fuabe pouad w.wnuw_ﬂh%nmw sweaboud | # uadepapun sem swesboid
Bunuaswajdwi Bunuodai spes h..&mmv u._uuu..&_n_ 10 139foud (10 spdfoid asym PLISIQ
ybnoayy Jo ay} oy dn peayano ; (39bpnq) |pue axels ayy Ayads (2)
123.1Q : Juads | ainypuadxe sweibouid 10 syrafoad Aepino [19ylo 10 ease |07 (1) paJano0d s| 1>3foad *ON
junowy | aARenWN)| 3y} uo juads Junowy junowy [sweiboid Jo  spaloid Y1 Y21y ul 101295 | paiyiuspl ANANDY 10 13[oid ¥SD | IS
(8) () 9) (S) W) (€ () (1)

(2 urunowy)

| 115



	Cover_front1 (Web)-1
	Mission
	REC_FINAL AR16_Web_LRS
	Cover_Back (Web)-1
	Blank Page

